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NEW BENEFIT PLAN LIMITS
ANNOUNCED FOR 2005

Each yeat the 1.3, govertument adjusts the limits for private pension plans, Social Secutity,
Medicate, and other benefit programs to reflect price and wage inflation, and changes in the

lawr.

Many of the pension plan imitations changed for 2005 as noted below,

2004 2005
Annual Compe nsation Limit $203,000 $210,000
Elective deferral limii for 401(k), 402(h), and 457(h) plans § 13,000 § 14,000
Catch-up contribution limit for 401(k), 403}) and governmen- |§ 3,000 § 4,000
tal 457(h) plans
SIMPLE Plans
Elective deferral limit £ 9000 $ 10,000
Catch-up contribution limit £ 1,500 $ 2,000
Annual additions limit for de fined contribution plans $ 41,000 $ 42,000
The maximum anrnial addition is the lesser of 100% of compen-
gation or $41,000.
Annual bene fit limit for defined henefit plans $165,000 $170,000
The maximum anmaal benefit allowed between ages 82—65 i3
the lesser of 100% of compensation or $170,000.
Highly compensated e mplovee compensation threshold $ 90,000 § 95,000
& highly compensated employee iz any person who either owns
more than 5% of the emplayer or earned more than $95,000 in
the prior plan year.
Eey employee compensation threshold $130,000 $135,000
& key employee for top-heavy plan purposes iz aty petson who
iz a mote than 5% ownet, a 1% owner earning mote than
$150,000, or an officer who eatried more than $135,000 in the
cutrenit plan year.
Social Security taxahle wage hase $ 27,500 $ 90,000




FAGE 1

REPTECH

Customized Emploves Benelits Adminshraton

600 5. Fiddler’s Green Cicke
Suie 500

Englevrood, CO 20111

Phone: T20430.8700
Fax: T20-485-5444
Toll Free: 18772014005

wrznzr geprech.c ot

QUESTIONS?

Contact:

Eileen Baldwin

303327.5545
ebaldwdin @repte ch.com

EKalph Shaw

303327.5544
rshaw (freptech.com

Mancy Walker
303327.5522
nwalker(fireptech com

JANTABRY 2005
ISSTE 47

Automatic Rollovers From Retirement Plans

On December 22, 2004, e
Internal Resenue Service (MRS
released Mofice 2005-5, provid-
ing guicance on autamatic roll-
OWErs,

Plans are generally permit-
ted to provide for mandatory
distributions . e., without partici-
pant consent) for amounts less
than $5,000. The Economic
Growth and Tax Relief Recon-
clliafion Actof 2001 ("EGTRRA"
recuires plans containing these
randatory distribution provisions
to automatically roll over distribu-
tions fo individual retirement
arrangements (IRAS) for certain
participants. Participants are
covered by the autormatic roll-
ower recuirement if they hawe
wested accrued henefits excesd-
g §1,000 and if they fail to elect
to receive distributions or have
such amounts paid directy to an
eliible retirement plan.

The Department of Labar
(DL published final regula-
tions (2550 404202 on Septam-
ber 2&, 2004, which specify, in
part, that the automatic rollowver

provision of [RC §401 (2321 (B) is
effective for mandatary distribu-
fiohs made on or after March 2%,
2005,

Qualified plans that contain
mancatory distibuion provisions
must be amended o comply with
te automatic rollover prowision of
[FC 5401 (3)(313(E) by the last day
of the plan year ending on or after
March 2%, 2005, Plans with fiscal
years that end on March 31, 2005,
for example, must be amended by
March 31, 2005,

Operationally, Motice 2006-&
provides relief for plan sponsors by
permitting tem to delay proce ss-
ing mandatory distributions untl
December 31, 20056, in arder 1o
create and implement administra-
tve procedures to properly facili-
fate the distributions. Administra-
five procedures include 17 identify-
ing and entering into a written
agreement (as described in the
final D OL regulations) with a finan-
cial organization that offers |RAs
andd is willing 1o accept automatic
rollowers, andd 23 notitying partici-
pants in writing of e automatic

rollover requirement either as a
part of the 54 02 notice (the
“Bpecial tax notice™) or separately.
hotice 2005-5 requires te partici-
part notice o 13 infor m parci-
parts tat, absent an affirmative
election by the paricipant, the
distribution will be paid o an 1RA,
and 23 identify the IRA trustee,
custodian or issuer. The partci-
pant nofice requirement applies in
addition 1o, natin lieu of, the DOL
recjuirement that summary plan
descriptions explain the automatic
rollowver requirements.

Compliance with IRC 401
EICE1EY is only reguired of
plans that contain mandatory
distribution prowvisions. Plan
sponsars who maintain plans tat
contain mandatory distribution
provisions but wish to avoid the
automatic rollover requirement
tust amend teir plans before
March 2%, 2006, to either elimi-
hate the mandatory distribution
provisions or reduce te dollar
threshiold o $1,000.
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We're happy fo welcome Don Oldag to
oar REPTECH team. Doh joihed as in
Jahaary asthe Director of Marketing.
Doh will beassisting employers, ivest-
mentadvisors, atlorneys, and certified

We bid a fond fGrewmell to Jodie Rostad
(Schweigert) in December. Jodieand her
hew hostahd, Cartis, relocated o Indih-
apolis, Indiana where Cartis fouhd ah offer
that he conldnt refuse! e wish the best
for Jodieand Cartis!!

publicacconnlants withplh desighand

implementation. Please contact Don at
303.327 5316 orat doldag@reptech.com

with your questions.

e alo said goodbye fo Wanda
Schwab who went off o be 3 full-time
motm.



